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THia AQBS&'&BS, Made this 10th day of January, 1941, by and 
between HEHitAB CJ3HSER and CHiJtLES SICUHBXC1C, co-partners, trading a#
UKIOH BEEF C01II'AST of Baltimore, Maryland, hereiiiafter called Employer 
and the RETAIL CLERKS * XHlERHAfiOSAl PROTECTIVE ASSQCIATIOB, affiliated 
with the American federation of Labor, Local Do. 1315 of Baltimore, Mary* 
land, hereinafter called Union;
WHEREAS, the partiee hereto desire to establish a standard of 
oondition, under which the workers employed by the said Employer shall 
be employed during the term of this Agreement; and
The Employer recognizes the Union as sole bargaining agent for 
all the employees except those exempt from the olassifications of em­
ployment as provided herein, now or presently to be employed by the Em­
ployer in the City of Baltimore and within a radius of 35 miles of the 
city's corporate limits as more particularly set forth herein excepting 
the exceptions hereunder innumerated.
Bow, therefore, in consideration of the mutual promises and 
the obligations assumed, the parties hereto agree as follows:
fflkaTt Ths Employer recognizes the Union.as sole bargaining 
agent for all its employees except those exempt from the classification 
of employment as provided herein, now or presently to be employed by the 
Employer in the City of Baltimore and within a radius of 35 miles of the 
city's corporate limits, and agrees that all such employees (Subject to 
the exemptions hereinafter innumerated) shall be members in good standing 
of Local Bo. 1315 of the Union.
SEC PHD: The Union agrees to furnish any help required by ths 
Employer and so requested by tho Employer with reasonable diligence and 
promptness, and the Employer agrees that when in need of an employee or 
employees will so apply to the Union for same. In the event of an emer­
gency, the Employer may hire outside help for one (1) day only.
Third: Both parties to this contract agree that there shall be 
no discrimination against any employee or worker by the Employer or the 
Union beoaure of past Union or non-Unlon activities. The Union agrees 
that neither it nor its members will engage in Union activity on the Em­
ployer's time or in the Employer's stores; it is agreed by the Employer, 
however, that representatives of the Union shall have free access to the 
Employer's stores during business hours.
gourih: Fifty-three (53) hours shall constitute a work week.
(a) The Employer guarantees a minimum of four (4) additional 
hours of work each week to the employees now employed on a weekly basis 
cashier's exempted, and for work performed in excess of fifty-three (53 
hours per week and up to fifty-eight (53) hours per week, all the em­
ployees' wages shall be calculated at the rate of straight time of the 
eiqployees* regular rate of pay, exoept as hereinafter set forth.
(b) Work performed by employees in excess of fifty-eight (53) 
hours per week shall be calculated at the rate of time and a half the 
employees' regular rate of pay, except as hereinafter provided.
Co) All work performed on .Uiiduys and tne following legal 
holidays shall be compensated for at the rate of doable time, (i.e. 
straight tine plus straight time); See Year's Day, Memorial Day, fourth 
of July, Labor Day, Thanksgiving Day and Christmas Day, provided the 
employee works the day before and the day after each such holiday{ Sun* 
days excepted*)
(d) Straight time shall be paid to employees if there is no 
work to be performed on said holidays, provided the employee works the 
day preceding and the day following each such holiday (Sundays excepted.)
(e) She Union agrees that its members, the employees under 
this oontraot, shall cooperate with the Company in the taking of stook 
four times each year, at such times designated by theaEmployer, other 
than Sundays or holidays, without extra wage compensation*
(f) notwithstanding anything contained herein to the contrary, 
it is distinctly understood and agreed between the parties hereto that 
the employees are to be paid straight time calculated on their regular 
rate of pay for overtime when so required to work by the Employer during 
''Holiday Weeks"*
fifth: The parties hereto agree that there shall bs no strikes 
, stoppages or work or lookouts during the life of this Agreement for any 
cause whatsoever*
Sixth: The -imployer shall have the right to discharge any em­
ployee for cause after first advising the Union* In the event that the Union and the Employer do not agree then and in such event at the elec­
tion of either, the matter shall bs submitted to arbitration as herein­
after set forth in paragraph Ho* 14*
(a) The following among other reasons shall be regarded as 
oause within the meaning of the paragraph immediately above: Dishonesty, 
Insubordination, drinking or being under the influence of alcoholic boY- 
eragee during working hours, failure to perform work during working hours 
and reporting for work late three times within the period of one month*
(b) Employees having previously worked thirty (30) continuous 
days or less may be discharged by the Employer with or without cause*
seventh: A continuous vacation of one (1) week will be granted 
to all full time employees with one year or more continuous service* 
Regular part time employees with one (1) year or more continuous asrvioe 
will receive a vacation with pay equivalent to the average weekly wage 
of said employes*
(a) In the event the services of any employes is terminated 
before the vacation is received and the employee has been employed by 
the Employer for more than one (1) year, then and in suoh event he shall 
be paid the salary covering the period of a vacation to which he is en­
titled, (equitably pro rated) upon suoh termination of service*
Eighth: The following wages scale shall be the minimum wages 
for the duration of this Agreement*
8Grocery and Produce liunagers '$24*00 
Clerks 17.60 
Cashier 16.00 
Apprentice 17.60
PARI TBffi ms
apprentice extras 
Regular extras
*26 per hour 
•80 per hpur
(a ) Part tine employees assigned to,work shall be guaranteed 
not less than five (6) hours wages, excepting however, school bpys who 
are presently employed, who, when assigned to work shall be guaranteed 
a minimum of three hours employment*
m lt Is specifically understood between the partiesvery bpys and porters are exempt from the terms of tuis Agreement and exempt from the olassifieation of employment as provided 
herein.
Tenth: An employee shall be regarded as an apprentice within 
the meaning of This Agreement, who has not besn continuously employed 
by the Employer for a period of six (5) months.
Eleventh: The Employer shall furnish and launder all store 
linens it may desire and direct be worn by the Employees. The employees 
shall cooperate by presenting a neat and ceun business-like appearance 
while on duty in the stores.
Twelfth: The Union agrees to furnish at least one (1) Union 
Card for each of "the Employer's stores, to be displayed on the pranises 
as the Employer may elect. Such cards shall remain the property of the 
Union and shall be surrendered to the Union upon demand*
Thirteenth: So member of the Union in good standing shall suffer any" "fSTO'cTI'oi’r in wages as a result of or during the exxstenoe of 
this Agreement.
fourteenth: Disputes which may arise between the parties snail, 
in the first instance, be taken up for adjustment by an authorised offi­
cial or agent of the Union with the Saployer. If the Union and the Em­
ployer cannot agree, then the dispute oust be arbitrated by a committee 
of three disinterested ioreons selected in the following manner: One to 
be chosen by the Employer, one to be chosen by the Union, and a third 
member to be chosen by the first two selected. The arbitration committee 
shall render its decision with promptness and dispatch, and the finding 
of the majority of said arbitration committee shall be final and binding 
upon the parties hereto.
fifteenth: It is speoifieally understood and agreed between 
the parties lieroto that part time employees shall not be paid for holi­
days intervening between work days.
■ilxteenth: This Agreement shall beoome effective as of the 
date of exeoution hereof, and shall continue in foroe and effeot for a 
period of one (1) year from date of this Agreement, and shall be renewed
from year to your thereafter unless either party* at xeust thirty days 
before the expiration of the term or any renewal period thereof* shall 
give written notioe by Registered Mail to the other* terminating this 
Agreement*
Shis Agreement shall be binding upon the partiee* and the Union representatives represent that they were authorised by their 
Boarde to enter into this Agreement.
AS WITBSS3 lYHERiiOtf, the Employer hereto has oaused this Agree­
ment to be signed by one of its partners and the Union has caused this Agreement to be executed by its duly authorized officer or agent*
union m&F oompayy
Test j
(e) Harry Adelberg
BY (s) Herman Cushner — a-j---{Partner---
Retail Clerks International 
Protective Association* Local 1315
BX (b ) a,.L.
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U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS 
W A S H I N G T O N
^  (p *•/ 1_
J —/v "^7—
May 15, 1941
Miss Eva Andrews, Sec'y
Retail Clerks Int'l Protective Ass'n, #1315 
709 West North Avenue 
Baltimore, Maryland
Dear Sir:
For a number of years the Bureau of Labor Statistics has attempted to 
maintain a file of all union agreements in force throughout the United States. 
On checking through our files we find we do not have copies of any agreements 
entered into by your union. We are exceedingly anxious to have your agree­
ments among our records, as well as any supplemental wage rates that have 
been negotiated. Your cooperation in sending us copies of them, together with 
the information requested below will be greatly appreciated.
If you have only one copy available and so designate, we shall be glad to 
make a duplicate and promptly return the original. If you so indicate, we will 
keep the identity of the agreement confidential, using the material only for 
general analysis which will not reveal the name of your union.
The enclosed envelope for your reply requires no postage. If 
furnish you information at any time, please let me know.
Very truly yours,'\\.s 0
A. F. Hinrichs
Snc.______________________________Acting Commissioner of Labor Statistics ^
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